


ZUNI 



Prescribed Burning and the Law 



How we got here today. 



Objectives 

 Understand the applicable Laws, Rules and 

Procedures that pertain to prescribed 

burning in Virginia. 



Setting a Fire is 

Considered Inherently 

Dangerous 



Anyone wishing to accomplish prescribed burning 

in Virginia MUST know the law and what the 

“accepted forestry or burn standards” are, and be 

certain they are applied and followed. 



Rules / Procedures 

Are Developed by the Department or Agency. 

 



Laws in Virginia 



Laws 
Forestry 

 Laws - Developed by the Legislature 
 

 10.1-1100 through 10.1-1181.7 

Covers all Forestry related laws. 

 18.2-81 through 18.2-88 relate to 

intentionally set fires. 
 

• 10.1 - 1150  - Certified Prescribed 

Burning Manager Program. 



The 

Fire 

Laws 



10.1-1150.1 through 10.1-1150.6 

The Certification Program 



10.1-1150.1 

DEFINITIONS 



10.1-1150.2 

CERTIFICATION PROCESS 



10.1-1150.3 

VOLUNTARY 

CERTIFICATION 

3 Day Option 

1 Day Option 

State Forester Approved Training 



PRESCRIBED BURN ELEMENTS 

10.1-1150.4 



Prescribed burning shall be  

performed in the following manner: 

A Prescription will be prepared PRIOR to 

the burn by a certified prescribed burn manager. 



The prescription (plan) shall include: 

•Landowner’s name, address and telephone number 

•Name and phone number of the certified prescribed burn                      

manager who prepared the plan 

•A description of the area to be burned 

•A map of the area 

•The objectives for the burn 

•Desired weather conditions or parameters 

•A summary of the methods to be used to start, control 

and extinguish the prescribed burn 



Other requirements under section 10.1-1150.4 

A smoke management plan will be developed. 

The prescription and smoke management 

plan will be on site throughout the burn. 

Prescribed burning shall be conducted 

under the DIRECT supervision of a 

certified prescribed burn manager. 

The nearest Regional office of the 

Department of Forestry shall be notified. 



Exemptions 
 The 4:00 p.m. Law § 10.1-1142 B shall not apply if: 

 The fire is set for "prescribed burning" that is conducted in accordance with a 
"prescription" and managed by a "certified prescribed burn manager" as those 
terms are defined in § 10.1-1150.1;  

 The burn is conducted in accordance with § 10.1-1150.4;  

 The State Forester has approved the application for the prescribed burn; and  

 

 The burn is being conducted for one of the following purposes:  

1. control of exotic and invasive plant species that cannot be 
accomplished at other times of the year;  

2. wildlife habitat establishment and maintenance that cannot be 
accomplished at other times of the year; or  

3. management necessary for natural heritage resources. 

 
 Call the nearest VDOF Regional Office on the morning of the planned burn. 

 The State Forester may on the day of any burn planned to be conducted pursuant to 
this subsection revoke his approval of the prescription for the burn if hazardous fire 
conditions exist.  

 The State Forester may revoke the certification of any certified prescribed burn 
manager who violates any provision of this subsection.  



 





10.1-1150.5 



This Liability is NOT something that 

can be delegated to an independent 

contractor actually accomplishing the 

burning. 





The Property Owner and their Agent are Considered Liable  

for Damages. 



Monitoring and Enforcing Air Quality in Virginia is the 

Responsibility of the DEQ 



CAN WE MANAGE THE SMOKE ? 



WHY SHOULD WE ? 



24 Vehicle pileup kills 3 and injuries 21 



A Smoke Management Plan 

A Prescribed Burn Plan 

which includes a smoke 

management section. 



Revocation of Certification  

10.1-1150.6 





Ordinarily prudent and competent Person 



Minimize 

Liability 

Situations 

1. Have all burning done by a certified burn manager. 

2. Comply with State Air Pollution Regulations. 

3. Keep knowledgeable on the law. 



4. Remember the 

reasonable prudent 

standard. 

5. Carry liability insurance. 

6. Competent employees. 

7. Do NOT make any voluntary 

statements or admissions. 

Freedom of Information 

requests. 





 

 

 

 

 

 

 

 

 


